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Executive Summary

1.

As part of the process of developing the Fire and Rescue Service Strategy for
Working with Children and Young People, the Department for Communities and
Local Government (DCLG) undertook two consultation workshops with black
and minority ethnic (BME) groups and key Fire and Rescue Service (FRS) staff
engaged in such activities. The two one-day workshops were held at the
headquarters of London Fire Brigade and at the headquarters of Hereford and
Worcestershire Fire and Rescue Service. The workshops took place on the 6th
and 9th of June 2006 respectively.

This report summarises responses to the key questions posed by the
consultation. The events were structured around two breakout sessions followed
by plenary sessions. Both events had a mix of community and voluntary
organisation representatives as well as key FRS personnel engaged in issues of
race/diversity and youth education.

The Strategy covers all aspects of Fire and Rescue Service involvement with
children and young people. It sets two overarching goals: the prevention of
accidental injury and death by fire and the prevention of fire crime and anti-
social behaviour. It is organised around six aims, namely to:

e Engage actively with children and young people.

e Prevent and reduce fire crime and fire setting by children and young people

e Divert children and young people from fire crime and anti social behaviour.

e Educate children and young people in fire and safety skills and responsible
citizenship.

e Ensure that fire service and rescue staff were effective and professional.

e Identify and disseminate good practice in working with children and
young people.

Answers to the key questions addressed during the day where reflected in a
feedback questionnaire completed by delegates. The table below summarises the
responses.
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Strongly Neither Agree/
Disagree agree &
& Disagree or Strongly
disagree agree

| support all the aims set out in the strategy 24
| agree that the recommendations will help to 1 1 22
mainstream diversity and will help every FRA in
working with children and young people
| agree that the strategy will help the FRA in 2 20
working with children and young people
There is sufficient information in the report for 6 11 7
the FRA to develop its own strategy for
working with children and young people
| support the approach taken to consult with 1 23
BME, faith and community groups by DCLG for
this strategy

10.

There was full agreement from delegates that the Strategy would meet its
objectives. The above table, and feedback from delegates, suggests that further
support will be required to implement the Strategy. Delegates were informed that
this will be provided by DCLG in the form of an annual action plan and a
communication strategy which will underpin the strategy.

Delegates noted that as the Strategy was essentially a high level document, the
implementation phase would largely determine how successful it would be in
achieving its aims.

Delegates concluded that if FRAs took account of the full range of concerns that
were raised over both days and which are reported in this document these
would materially help FRAs to implement and to develop their strategies and
policies to support the overarching DCLG strategy.

Some of the issues that might improve the effectiveness of FRS services included
better data collection about BME communities, better incident data and
monitoring, closer partnership working, the need for training, good practice
dissemination, effective communication, resourcing, and support for the strategy.

Delegates also identified refugees, new migrants, Travellers, and the disabled as
groups whose needs would have to be particularly considered when delivering
the Strategy. It was noted that the concentration of ‘at risk’ groups and their
needs varies by location and that data needed to be carefully considered so that
initiatives could be targeted accordingly.

The scope for community groups and organisations to directly observe and be
engaged with the activities of the FRS was highlighted as a major opportunity by
delegates on the consultation days. This was considered to be especially
important in light of the need for greater awareness amongst ethnic minority
communities of the FRS’s developing role.



11.

12.

The consultation process was widely considered to be effective and was valued
highly both by the BME community and FRS delegates. Many delegates found
the process informative and welcomed the fact that they had been consulted on
the strategy and had had the opportunity to learn more about the work of the
FRS. FRS staff also welcomed the fact that they were able to work with people
from a wide variety of backgrounds from across the country that they would not
otherwise have had the chance to meet.

Delegates commented that if the needs of BME communities were to be met
effectively, similar consultation processes will need to be run by individual Fire
Authorities at a local level.
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1. Introduction

1.1

1.2

1.3

1.4

1.5

As part of the process of developing the Fire and Rescue Service for Children
and Young People, the Department for Communities and Local Government
(DCLG) undertook two consultation workshops with black and minority ethnic
(BME) groups and key Fire and Rescue Service (FRS) staff. The two one-day
workshops were held in London and Worcester on 6th and 9th June 2006
respectively and the Strategy, agenda and key questions were circulated to
attendees prior to the event.

This report outlines the key themes and issues raised over the two days that
related to the key questions posed by the consultation. While broadly similar
issues came up over the two days, where points were particular to one of the
consultation days these are identified. This report also outlines some issues that
were raised outside of the specific questions posed to delegates.

Format

The format for the day was structured around two breakout sessions followed
by plenary sessions. The breakout workshops were structured around the
exploration of the key questions. Each breakout workshop group was followed
by a facilitated plenary session where a nominated representative of each
group summarised the key issues raised during their discussion.

Agenda
The agenda for the day included,;

i) An introduction of the Strategy by Terry Pretious (DCLG)
ii) Workshop 1

iii) Plenary 1

iv) Workshop 2

v) Plenary 2

vi) Concluding discussion.

Aims
The key questions that were being addressed during the day included;

i) Do you believe the Strategy will meet its objectives?

ii) Are there any communication issues around the Strategy for BME
communities?

iii) Are any of the proposals set out in the Strategy more sensitive for some
groups rather than others?
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iv) Is any group adversely affected by this Strategy, if so, how might this
manifest itself and how could this be overcome?

v) Are there any groups that this Strategy would not reach? If so, how could
we reach them?

vi) Do any groups have negative experiences under existing DCLG/FRS
policies?

Participants were also asked to discuss their experience of existing DCLG policy.

Attendance

Both events had a mix of community and voluntary organisation
representatives and key FRS personnel engaged in issues of race/diversity and
youth education in a fire and rescue setting. A list of delegates attending is
attached at Appendix 1.
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2.

2.1

2.2

2.3

2.4

2.5

2.6

The Strategy

Terry Pretious, Acting Head of Community Fire and Safety Unit, outlined the
context for the development and content of the Strategy.

The Fire and Rescue Service Strategy is central to the delivery of the FRS’s
statutory duty to promote fire safety and to meet the Public Service Agreement
targets for 2010 to reduce accidental fire deaths in the home and incidents of
arson. It also contributes to tackling disadvantage, reducing health inequalities
and preventing crime.

Young people are both vulnerable to being victims of fire but are also the
cause of many fires, including deliberate fire setting. This Strategy represents
the culmination of a process over a two-year period and seeks to draw
together and build on the strengths of the FRS in the area of youth education.
The Strategy was first published for consultation in November 2005.

The Fire and Rescue Service Strategy for Children and Young People is a four-
year high-level national Strategy intended to deliver effective reduction of fire
risk and fire crime in England. The Strategy aims to ensure excellence in work
with children and young people, especially those in deprived communities,
supported by effective partnership working and early intervention. It supports
delivery of the Government’s agenda for children and young people.

The Strategy covers all aspects of Fire and Rescue Service involvement with
children and young people. It sets two overarching goals: the prevention of
accidental injury and death by fire and the prevention of fire crime and
associated anti-social behaviour. It is organised around six aims; to:

1. Engage actively with children and young people.
2. Prevent and reduce fire crime and fire setting by children and young people

3. Divert children and young people from fire crime and associated anti
social behaviour.

4. Educate children and young people in fire and safety skills and responsible
citizenship.

5. Ensure that fire service and rescue staff are effective and professional.

6. Identify and disseminate good practice in working with children and
young people.

Each of these aims outlines target groups and potential partner organisations
and agencies that will be necessary for the delivery of the Strategy. The
Strategy seeks to employ an integrated approach with other agencies in
intervention and education on fire safety. The aims also outline how this
Strategy fits with the national curriculum, including citizenship education.
Dissemination of good practice is also identified as a key element. Equality and
diversity underpins all of the delivery of the aims, from identification,
education, outreach and the development of FRS staff.



3. The key points from the London and Hereford &

3.1
3.1.1

3.1.2

3.1.3

Worcester sessions

This section provides a summary of the key points raised by delegates at
both workshops.

Do you believe that the strategy will meet its objectives?

There was full support from all delegates that the Strategy could meet its
objectives. However it was noted that as a high level Strategy much would
depend on the implementation phase and the annual action plan was seen as
key to this. There were a series of issues that were raised over both days that
were considered to be having an impact on the efficacy of delivery of FRS
services to diverse communities. These issues form the main part of this Report
and should be noted by FRAs in developing local strategies and policies.

The London workshop in particular identified issues of communication and
stakeholder engagement as key to the delivery of the objectives of this
Strategy. It was felt that in any community partnership initiative, the minimum
partnership must be 50% [target communities]. It was only through this that
strategies would be delivered correctly and effectively. No strategy would work
if it was just driven from the centre and dominated by professional people
from inside. If BME communities were included they would ensure that the
FRS would get it right. The first push must be to get the relevant stakeholder
partners on board.

Other issues raised that were felt likely to impact upon the delivery of this
Strategy in relation to BME communities were;

3.1.3.1 Data. There was concern that there was a lack of ethnic monitoring
data held by FRAs to support this Strategy and that they did not
currently monitor fire deaths or fire setting by ethnicity. This had
ramifications for the ability of the FRS to develop effective integration
of all intervention strategies. It also impacted on the ability to share
data with other statutory bodies and highlighted the need for data
sharing protocols to be developed with partner bodies.

3.1.3.2 Partnership working. It was felt that effective partnership with all the
statutory bodies was essential in the identification of relevant target
groups, the development of improved access to these groups and the
sharing of good practice and pooling of resources.

3.1.3.3 It was noted that other organisations such as the police service were
also conducting initiatives in relation to anti-social behaviour agendas
and it was felt that schemes and good practice should be shared across
organisations. The use of joint schemes and communication across
agencies was vital to the success of the Strategy.
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3.1.3.4

3.1.35

3.1.3.6

3.1.3.7

3.1.3.8

3.1.3.9

Resources. Although all FRAs in England had received funding through
the DCLG Fire Prevention grant programme covering 2006/8, there was
concern as to whether there would be sufficient resources in place to
sustain the delivery of the Strategy by FRAs There was a consensus that
the question of sustainable resources concerned both time and
economic issues and not just finance.

The issue of depending too heavily on BME FRS staff to deliver
communication and education strategies to BME communities was
raised, particularly in relation to female BME FRS staff. It was felt that
this potential difficulty would be especially pronounced in areas
outside London where there are fewer numbers of BME FRS staff.

Training. The Strategy is seeking to deal with the very complex area of
junior fire setting that was related to many socio-economic and
psychological issues. Allied to the necessity of delivering these services
to diverse communities, what provision would there be for training of
staff that had to deliver the Strategy.

There was some concern that there was a danger of too much being
asked of FRS personnel. There was a danger of the ‘can do culture’ of
the fire and rescue service clashing with other approaches to dealing
anti social behaviour. Equality and Diversity training was approached in
varying ways across the fire and rescue service. Some fire services had
a planned approach and provided equality and diversity training to
staff at many levels within the organisation including directly to
firefighters on fire stations. Others were more limited in their approach
and some were yet to tackle this issue effectively. The need to address
equality and diversity training issues would be discussed at the
National Meeting of Fire and Rescue Service Equality Professionals on
17/18 June 2006.

To provide a more consistent approach DCLG and CFOA were
participating in a European funded project to develop an equality and
diversity training programme which could be delivered to fire and
rescue services across Europe. In England it is hoped that the FRS
would use the modular packages developed to provide effective
training to operational staff. Further development was being considered
to provide a package suitable for management training which would
consider such issues as the causes and identification of discrimination
among the modules. The project which began in September 2005 was
due to be completed by September 2007.

Sharing of good practice. Delegates considered it important that this
issue in the Strategy was implemented as we will need to ensure that
each FRS does not have to ‘re-invent the wheel’. The greater use of the
CFOA regional network was one possible way forward to share
information.



3.2

3.2.1

3.2.2

3.2.3

3.2.4

3.2.5

3.2.6

3.2.7

3.2.8

Are there any communication issues around the strategy for
BME communities?

There was a general consensus that the FRS needed to communicate its
expanded remit more robustly to the public and in particular to BME
communities.

It was evident that there was a lack of knowledge within many communities
about the new role and responsibilities for fire and rescue services. This was
recognised by FRS staff and was apparent from comments from some of the
community representatives present.

Delegates highlighted the need for communication strategies related to children
and young people to be tailored for age, ethnicity and faith groups, and
correlated with local demographics. This would necessitate improved data

and monitoring.

Whilst it was felt that there is good work being done, some examples were
given of communication strategies that were not effectively delivered for their
intended audiences. An example given was of advice on dealing with chip pan
fires being delivered to Asian groups who are more likely to be cooking with
a Karahi.

FRS communication strategies needed to ensure that not only do communities
know of the services that are being offered, but also that there is the take up
of these services among these different communities is monitored and
reviewed to ensure no groups are missing out and disadvantaged or adversely
affected. It was also noted that it might be that outreach interventions could
have wider benefits than originally conceived, for example, by reducing attacks
on fire fighters.

The role of black majority churches was highlighted on both consultation days
as an important resource for communications with black communities. Some
delegates highlighted these institutions as the more effectively organised
institutions in the black community, through which important messages can be
communicated. One delegate explained how a presentation had been delivered
in her church and the positive impact that this had had, not only in relation to
the core fire safety message being delivered but serving to generate positive
perceptions of the FRS as a whole.

The role of voluntary sector groups was highlighted as being an important
conduit to BME communities, as was the use of campaigns allied to Black
History Month.

Other suggestions included the use of religious festivals to communicate
important fire safety messages to young people. The point was raised that
whilst November the 5th carries strong fire safety messages for young people,
similar strategies to target BME young people had not been employed for the
many other (religious) festivals that involved the use of fireworks. Although the
multi-faith strategies initiated by the NCFSC were widely accepted as a success
it was felt that current strategies for such festivals tended to target older age
profiles, rather then children and young people.
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3.29

3.2.10

3.2.11

3.2.12

3.2.13

3.2.14

3.3

3.3.1

3.3.2

At the second workshop, delegates identified the need for FRS to ensure that
their communication materials did not reinforce prejudicial stereotypes. An
example was given of the imagery used when conducting sessions with young
people on junior fire setting courses. The delegate felt that the imagery served
to reinforce preconceptions about the profile of junior fire setters, and
potentially served to entrench prejudices among young people.

All delegates acknowledged the important role that schools play in the delivery
of fire safety education strategies to all communities and particularly BME
communities. However, some FRS staff felt that many schools were not making
the most of some of the services offered by the FRS.

With the increased diversity of the BME population, including the increased
presence of newly settled communities, the need for greater numbers of bi-
lingual fire safety officers was raised.

There was a general consensus that Fire Fighters were perceived as a positive
role model and that this perception was an important resource to be utilised
when developing communication strategies for youth and young people.

Communication with BME communities was felt to be more effective when
delivered by BME FRS staff and it was felt that the FRS should utilise the
diversity of its staff to improve communications with BME youth and young
people in particular. This point was raised by FRS staff and was reinforced by
the experiences of delegates from outside of the service.

It was noted that the delivery of positive messages about the FRS could be
reinforced by the utilisation of volunteers or remunerated staff from community
and voluntary organisations in the service, especially in areas with high BME
populations. It was noted that this approach could address issues of over
reliance on BME FRS staff as well as developing relations with the local FRS
and local BME communities.

Are any of the proposals more sensitive to some groups
rather than others? Is any group adversely affected by this
strategy and how might this manifest itself and how could
this be overcome?

Many delegates felt that as a high level document there was little contained
within the Strategy that appeared to be more sensitive to some groups rather

than others. Similar sentiments applied to the question of some groups being
adversely affected.

It was consistently noted that the delivery of the Strategy by the local fire and
rescue services and the communication strategies employed would be critical if
it was to be effectively delivered to all groups in a consistent and fair manner.



3.3.3

3.3.4

3.3.5

3.3.6

3.3.7

3.3.8

3.3.9

3.4

3.4.1

Delegates did identify specific groups that may present particular issues that
need to be addressed when delivering the Strategy. These groups included
refugees, new migrant communities, Travellers and disabled groups. It should
be noted that ‘at risk’ groups differ and therefore data needs to be looked at
carefully and initiatives targeted accordingly by each Fire Authority.

The issues of the new migrant communities were raised as presenting new
challenges for the delivery of this Strategy. Delegates recognised that it was
going to be important to access, monitor and respond to the emerging needs
of these new communities.

The issues relating to delivering the Strategy to Traveller communities were
seen as linked to the transient nature of the communities making
communication, access and outreach to these communities particularly difficult.
These difficulties increased the risk that they would be overlooked in the
implementation of the Strategy

The issue of disability and learning difficulties was raised. The main concern
was that the Strategy should ensure that the wide range of physical disabilities
is addressed in the outreach schemes that will eventually underpin the
implementation. The issue of training for FRS staff delivering schemes with
these groups was also considered important.

It was also noted that FRS outreach schemes for children with physical
disabilities would need to be carefully considered. In addition, delegates raised
the issue of communicating with children who are hard of hearing and may
require accompaniment by a signer on outreach schemes.

The Worcester session also raised the issue of reinforcing unhelpful stereotypes
when delivering the Strategy through the use of visual materials. One delegate
highlighted how the imagery used for junior fire setters appeared to play into
visual preconceptions and prejudices about illegal immigrants. The delegate felt
that it was important that this and other educational material did not reinforce
stereotypes around gender, ethnicity and religion.

There was concern about a perceived lack of ethnic monitoring of children
who are affected by these problems, and that this would be an important
element for equitable delivery of this Strategy. It was felt that fuller knowledge
of the local populations was necessary for most effective delivery of this Strategy.

Are there any groups that this strategy may not reach?
If so how could we reach them?

Both consultation days identified the need for a proactive approach to
communications and engagement with communities to ensure that all groups
understand the role of the FRS and the services that it offers. It was apparent
from the discussions that this was applicable to all communities. Delegates did
identify a number of communities that may be particularly hard to reach that
may not be present in current FRS approaches and potentially hindering the
full and equitable delivery of the aims contained within the Strategy.

11
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3.4.2

3.4.3

3.4.4

3.4.5

3.4.6

It was noted that there needed to be clarity in identifying what the FRS
consider to be ‘youth’ or a ‘young person’, and consistency/ awareness of the
approach of other agencies on this issue that the FRS may work with.

It was widely acknowledged that with the post-1990 rise in international
migration new migrant groups were forming within the UK. Among the groups
identified were migrant communities from the old Soviet bloc, Iraqi, Afghani
and Somalian communities. A number of important issues were identified in
respect to these communities. These issues included:

3.4.1.1 Demographics. The younger age profiles of new migrant groups and
the relatively low socio-economic status of many within these
communities made them an important target group for this Strategy.

3.4.1.2 Communications. Issues in identifying new migrant communities within
FRS regions would be of great importance and would require great
awareness by the FRS. Any strategy would require partnership working
with other local statutory authorities. This will have important
ramifications for the development of local strategies for the delivery of
the Strategy.

3.4.1.3 Language. It would be necessary to expand the language capacities of
the local FRS. This might require partnership working with other
statutory bodies with greater language capacities.

3.4.1.4 Access. Many new migrant groups are in the initial processes of
developing the infrastructure and organisations considered to be
important routes for access to communities. It will be important to
develop strategies appropriate for the stage of development of these
communities.

Traveller communities were identified as another group that may prove harder
to access. Issues here focused on the transient nature of these communities
making delivery of communications to these communities more complex. It
was considered imperative for the FRS to liaise with local authorities to identify
such groups and develop effective strategies.

In addition to issues of communications and engagement with Traveller
communities there is also the issue of the outreach projects that the FRS
conducted and might develop. One delegate noted that in his experience
Traveller groups tended not to enrol on schemes that lasted over two weeks.
Partnerships with other local bodies, including the local council, were
identified as being critical to the identification of Traveller groups and
communication with these groups.

Delegates also pointed out that there are many children out there who do not
have contact with any statutory bodies. Whilst it was beyond the ability of the
FRS to rectify this alone, it was felt important that agencies are aware of this
issue and that there was sufficient partnership working across the board to
ensure that none slipped through the net. This might also include ‘invisible’
migrant children who come to stay with distant relatives. It was felt important
that the service, in partnership with other authorities, reach such groups.



3.5

351

352

What evidence is there that existing strategies do not
work? Do any groups have negative experience under
existing policies?

The difference between the two days was the most pronounced on this issue
due to the slightly differing composition of the workshops. The London
workshop, which had more attendees from outside the service, focused on the
need for more awareness of FRS strategies and what was actually being done
(though there were a number of examples of schemes being run by the FRS
that were seen as being successful, including LIFE and the Nottingham impact
road show). In Worcester the group had a wider knowledge of existing
strategies and were able to address questions of effectiveness.

At the Worcester workshop, while delegates did not identify evidence that
existing strategies were not working, concerns were raised in relation to
funding and sustainability. There were also issues raised in relation to the
capacity of the service to deliver the aims given the complexities that are
presented by some of the most at risk children.

13
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4.

4.1

4.2

4.3

4.4

4.5

4.6

4.7

Supplementary Issues

The Derbyshire delegate explained that his FRA was able to conduct a gap
analysis of their services based on what was outlined in the Strategy. The
delegate felt that this had contributed to a greater understanding of not only
what else needed to be done to meet the aims of the government, but also
how far their FRS had come on this issue. A similar approach by other FRS
might prove useful.

A point was raised in relation to the nature of the various youth
intervention/youth diversion schemes that the FRS already engaged in. One
FRS delegate described how a new scheme that had been piloted in suburban
areas with a predominantly white population was now about to be utilised in
areas of greater diversity.

Another delegate described how individual FRS cadet scheme’s objectives
could differ between different geographies. In urban areas cadet schemes are
set up to engage disillusioned youth, whilst in the counties the objectives are
more tailored toward encouraging recruitment into the retained services.

The role of diversity personnel in the Service was also addressed. It was
suggested that Diversity personnel could contribute more to the engagement of
the FRS with diverse communities from within fire safety departments than
those in human resources functions. It was argued that from a role within the
fire safety department there would be a greater ability to ensure that many of
the communication issues that had been discussed at these consultation events
and in the future could be developed more effectively.

There were also concerns expressed at the workshops about the reduced
capacity of the National Community Fire Safety Centre and the potential effects
that this could have on delivering this Strategy, and in particular delivering the
Strategy effectively to BME groups.

Many delegates across both the workshops felt that it was important to ensure
that young people and the professionals who worked with them were engaged
in the development of the programmes derived from this Strategy. There was a
need to apply and if necessary adapt the methodologies of professionals
working with children and young people to ensure that the Strategy engaged
effectively with the target groups.

Participants noted that although such approaches would contribute to the
development of educational strategies, engaging many junior fire setters into
the process would have many specific difficulties. There was some discussion
of the applicability of developing youth councils and other consultation
mechanisms with youth when the profile of at risk children is considered other
approaches would also be needed.



4.8

4.9

One delegate at the Worcester session said that there were very few firesetter
referrals coming from Asian communities in his area. Although this did not
reflect the experience of other delegates, this kind of potential disparity
highlighted the importance of sharing information and good practice.

Local variations will clearly impact on the delivery of the Strategy and
communication strategies need to be tailored to the local demographics.
Equality impact assessments were identified as an important tool when
devising the local delivery programmes for this Strategy.

15
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5. Conclusion

5.1

5.2

5.3

5.4

5.5

Overall, all delegates felt that there were many potential benefits to be derived
from these consultation workshops. In particular face-to-face contact between
FRS staff and community based individuals and organisations facilitated and
enabled a wealth of perception and information sharing.

The London workshop concluded with a feedback exercise. The majority of
delegates either agreed or strongly agreed that:

I. They supported the aims of the Strategy;
II. The recommendations will help mainstream diversity;
II. The Strategy will help FRAs in working with young people;

IV. There was sufficient information in the Strategy for FRAs to develop local
delivery strategies;

V. They supported the approach taken to consult with BME groups.
(See Appendix 2)

The underlying key theme and issue that emerged over the two consultation
workshops have been fully recorded in this document. The two workshops
highlighted that the FRS needs to communicate more effectively to BME
communities the services that it offers. It was also felt that it was the duty of
the FRS to ensure that not only did it deliver improved communication but also
that it engaged with communities to ensure that there is equitable take up of
FRS schemes, services and programmes.

The scope for community groups and organisations to see the activities that
the FRS was engaged in was highlighted as a major opportunity by delegates.
This was considered to be especially important in light of the need for greater
awareness of the FRS’s new and developing role amongst ethnic minority
communities.

Many delegates commented that similar consultation processes will be essential
when developing the delivery of the Strategy at the local level if the needs of
BME communities are to be met more effectively. Strategy implementation
needs take into account the range and complexity of community needs, the
ways in which these are changing, and to work with local agencies to ensure
that information and knowledge relevant to effective service delivery is shared.
It also needs to raise awareness of the changing role of the service and engage
these communities, including newer migrant communities, more directly in the
process of effective delivery.
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Attendees

London; 6th June 2006

Basran, Janpal

Beswick MBE, Rev Esme
Boeje, Stephen
Chowdry, Abdul Hamid
Invitee with Abdul Chowdry
Coutts, Sarah

Donald, Gary

Dunn, Bill

Greaves, Bishop David
Hall, Nigel

Kalia Rekha

Kelly, Cara

Knee, Claire

Lewis, Mike

Liburd, Victor

Purton, Claire

Saddal, M. Igbal
Sharman, Dave

Singh, Kujit

Singh, Manjit

St Paul, Carl

Thomas, Vicky

Worcester, 9th June 2006

Ahmad, Zahoor
Akhtar, Shareen
Ali, Shabana
Benjamin, Dawn
Blake, Chris
Cole, Jean
Dahmi, Rabinder

Dunlevey, Diane

Southall Community Alliance

Inter Faith Council

Play Service Manager, Sutton

Chair Race Equality Council, Blackburn
Pakistan Community Representative
LFEPA

LFEPA

LFEPA

Inter Faith Council

LFEPA

LFEPA

LFEPA

DEBP Project Manager

LFEPA

Kempston Football

LFEPA

Pakistan Community Representative

LFEPA

Sikh Community Youth Service, Nottingham

LFEPA
LFEPA

LIFE consultant

HWFRS

Derbyshire FRS

Herefordshire & Worcester Connexions
Nottingham City Council

HWFRS

HWFRS

Shropshire FRS

Staffordshire FRS
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Edwards, Gill HWFRS

Hackney, Dave WMFRS

Johnson, Rob Derbyshire FRS

Organ, Steve HWFRS

Patterson, Donald Warwickshire FRS

Powell, Dalton Nottinghamshire FRS

Sharma, Ravi Northamptonshire FRS

Williams, Frankie African Caribbean Project, Warwickshire

Consultation Team:

Hayward, Tim DCLG
Pretious, Terry DCLG
Singh, Jagtar DCLG
Hammonds, Will The Change Institute
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Appendix 2

Consultation Feedback Responses: London

Strategy for Children and Young People for the Fire and Rescue
Service: BME Groups consultation workshop (London)

Strategy for Children and Young People for the Fire and Rescue Service

N I
0 T

I
Strongly disagree Disagree Neither Agree Strongly agree

Support all the aims

Agree that recommendations will help to mainstream diversity
Agree that strategy will help FRA in working with young people
Sufficient information in report for FRA's to develop own strategy
Support the approach taken to consult with BME groups

EOO0OEE

Strategy for Children and Young People for Fire and Rescue Service: BME Groups consultation
workshop (London)

Strongly disagree Disagree Neither Agree Strongly agree

Support all the aims 6 6
Agree that recommendations will help to 1 1 7 3
mainstream diversity

Agree that Stategy will help FRA in 1 9 2

working with young people

Sufficient information in report for FRAs to 3 2 7
develop own strategy

Support the approach taken to consult 1 2 9
with BME groups
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Consultation Feedback Responses: Hereford and Worcester

Strategy for Children and Young People for the Fire and Rescue
Service: BME Groups consultation workshop (Hereford and Worcester)

Strategy for Children and Young People for the Fire and Rescue Service

10

| ’/
0 | | |
Strongly disagree Disagree Neither Agree Strongly agree

[ Support all the aims

Il Agree that recommendations will help to mainstream diversity
[0 Agree that strategy will help FRA in working with young people
[0 Sufficient information in report for FRA's to develop own strategy
Bl Support the approach taken to consult with BME groups

Strategy for Children and Young People for Fire and Rescue Service: BME Groups consultation
workshop (H&W)

Strongly disagree Disagree Neither Agree Strongly agree

Support all the aims 7 5
Agree that recommendations will help to 7 5
mainstream diversity

Agree that Stategy will help FRA in 1 5 6

working with young people

Sufficient information in report for FRAs to 3 9
develop own strategy

Support the approach taken to consult 6 6
with BME groups



