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1. INTRODUCTION

1.1 The Home Office’s race equality grant
scheme, Connecting Communities, launched in May
2000, was part of an initiative to demonstrate a
strong public commitment to effect real lasting
change on race equality. Four programme areas
were funded, which were shaped through
consultation with minority ethnic communities
and community groups and through the Home
Secretary’s response to the Stephen Lawrence
Inquiry Report. These programmes were

a) Community Networks, which
empowered community groups through
capacity-building, connects communities
with policy-makers, service providers and
funders, encouraged the sharing of good
practice and expertise, and, in England,
connected networks to Government
Offices, Regional Development Agencies
and the minority ethnic voluntary sector
regional networks;

b) Opportunity Schemes, which, for
women, provided facilities for women-
only employment, training and education
opportunities to address language and
cultural barriers, and provided emotional
and practical help for those with domestic
or marital difficulties; and for young men,
helped them access a wider range of
employment, training and education
opportunities than otherwise available and
worked with employers to address racism
and negative stereotyping which denies
them work and active citizenship;

) Towards More Representative Services,
local community projects to support
building mutually respectful and
understanding relationships between
minority ethnic communities and Home
Office service providers so people from
those communities will see the police, fire,
prison and probation services as
worthwhile career options; and

d) Positive Images, funding events
celebrating the achievements of minority
ethnic communities and the positive
contribution they make to society.

1.2 Seventy five projects were successful with
applications for funding and received £11.6m to
deliver the grant programme’s objectives. The
funding was committed up to March 2003.

1.3 Since 2000, there have been developments on
race equality issues, such as the implementation of
the Race Relations (Amendment) Act 2000 and the
development of the community cohesion agenda.
We recognise that the needs and priorities for
minority ethnic communities may have changed
since the programmes were first launched, and that
new areas of work may be required to enable
Connecting Communities to achieve the aim of
developing and mainstreaming the work of
minority ethnic communities.

1.4 The Home Office will be offering a new
round of funding amounting to £6 million per
annum, which will directly support the work of
minority ethnic groups, encourage mainstreaming
and inform future policy decisions. Prior to the first
round of funding, the Home Office ensured that
minority ethnic communities and community
groups had a say in the shaping of the Connecting
Communities Scheme and, before offering new
funding, we have once again consulted a wide
range of communities and groups. These included
current grant- holders, other Government
departments, local authorities and umbrella
organisation acting for the minority ethnic
voluntary and community sector.

1.5 A letter commissioning views on the types of
activity to be supported was issued on 31 July
2002. Respondents were given until 25 October
2002 to reply.

1.6 The consultation letter set out several areas
where funding could be targeted: continuing the
current grant programme areas, integrating local



minority ethnic community networks more closely
with the regional networks, training and developing
staff in minority ethnic organisations, community
involvement in the provision of public services,
tackling forced marriage and tackling racial
incidents. Overall, these programmes would still
aim to tackle racial disadvantage at grass-roots level.

1.7 We are grateful to all those who took time to
comment on the proposals. Consideration of the
responses has now been completed, and a summary
of these follows.



2. RESPONSES TO CONSULTATION

2.1 One hundred and sixty two replies were and 65 from voluntary, community and faith
received, of which 39 were from local authorities groups. The statistics are as follows:
Category Responses
Voluntary, Community and Faith Groups 65
Government departments 10
Race Equality Councils (RECs) 10
Commission for Race Equality (London) 1
Government Offices for the Regions, devolved administrations 4
Local Authorities 39
Individuals 2
Home Office: Police Service 2
Home Office: Probation Service 6
Home Office: Fire Service 2
Home Office: Prison Service 1
Others 21

2.2 The volume of responses against various opportunity to comment on more than one of
possible programme areas is shown in the possible programme.

following table. Many respondents took the

Programme Responses
Retention of existing programmes (one/all) 42
BME voluntary sector working with public authorities 19
Training BME voluntary sector staff 19
Tackling forced marriage 19
Action research 13
Community cohesion 13
Tackling racist incidents 12
Capacity building 11
Racial awareness training for mainstream staff 8

2.3 Other comments were categorised under the
following four headings: general comments, the
application form, the funding criteria, and
geographical considerations (such as the needs of
rural communities).



objectives and how they fit with the aims of the
Connecting Communities grant scheme. Since
the principal aim of Connecting Communities is to
mainstream race equality and make a lasting
change, and it is recognised that good practice
models play a significant role to play in assisting
statutory service providers in arriving at policy
decisions, addressing the needs of minority ethnic
communities, removing barriers to service use or
employment and improving customer satisfaction,
the Home Office concluded that funding should
be made available for action research on its
funding programmes.

4.19 The Home Office acknowledged the
concerns that some respondents had about the
sustainability of activities funded and noted that
five current grant holders (7% of those originally
funded) support the extension of the current
funding awards beyond 31 March 2003. But
financial settlements under the Comprehensive
Spending Review, which determine the duration
of grant schemes like Connecting Communities,
are set for a maximum of three years. It is
therefore unable to offer funding for longer than
this period.

4.20 When the Home Office made its first
funding awards under Connecting Communities in
2000, it did so on the basis that the awards were
for a fixed period and that they carried no
obligation to either renew funding or to offer
extensions of funding at the end of this term.
Grant holders wishing to sustain activities beyond
the end of the Home Office’s financial
commitment were encouraged to seek alternative
funding sources.

4.21 The Home Office was not unsympathetic
to the desire of existing grant holders to make real
and lasting change and to maintain trust and
understanding with client communities. But it
felt that the position had been made clear to grant
holders when grants had first been offered.
Furthermore, it felt that extending funding
awards for existing grant holders would deny
other organisations, whose needs might be no less,
the opportunity to obtain grant funding. It
therefore concluded that it was not appropriate to
extend funding awards to existing grant holders.



5. CONCLUSION

5.1 The Home Office concluded that

3)

b)

The Community Networks programme
should be made available as before;

There should be a new programme of
community-based projects in partnership
with public authorities to build trust and
understanding between minority ethnic
communities and public authorities and
to raise awareness amongst staff in public
authorities about the needs and cultural
requirements of minority ethnic
communities; and

The Positive Images programme should
be continued, but with the addition of
work to build cross-community
relationships.



6. NEXT STEPS

6.1 The Home Office has prepared a prospectus
for the Connecting Communities grant scheme,
which contains details of the support programmes
being funded. This is being launched
simultaneously with the issue of this report.
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ANNEX A ORGANISATIONS CONSULTED

Government departments

Department of Culture, Media and Sport

Department for Education and Skills
Department of Health

Department of Trade and Industry
Department of Transport
Department of Work and Pensions
Home Office

Lord Chancellor's Department
Ministry of Defence

Northern Ireland Office

Office of the Deputy Prime Minister
Scotland Office

Wales Office

Government Offices for the
Regions

East Midlands

East of England
London

North East

North West

South East

South West

West Midlands
Yorkshire and Humber

Devolved administrations
Northern Ireland Assembly
Scottish Executive

National Assembly for Wales
Local authorities

County Councils

London Boroughs
Metropolitan District Councils

Unitary councils in England, Scotland and Wales

Non-governmental organisations

Association of London Government
Commission for Racial Equality
Confederation of Scottish Local Authorities
Local Government Association

Local Strategic Partnerships

Racial Equality Councils in England, Scotland
and Wales

Welsh Local Government Association

“Umbrella” organisations for
minority ethnic communities

Council for Ethnic Minority Voluntary Sector
Organisations (CEMVO)

All-Wales Ethnic Minority Association (AWEMA)
Black and Minority Ethnic Infrastructure in
Scotland (BEMIS)

Individuals, community groups and
other organisations

The 75 organisations funded under the first
round of Connecting Communities

Over 2,000 individuals or organisations which
have registered an interest in receiving funding



ANNEX B LIST OF RESPONDENTS

Aberdeenshire Council

Afiya Trust

African & Caribbean People’s Movement
(Birmingham)

African Caribbean After School Club (Luton)
All-Wales Ethnic Minority Association

Asha Trust

Association of chief Police Officers of England,
Wales and Northern Ireland

Awaz Utaoh (Bristol)

Bangladeshis for Equal Rights (Birmingham)
Bedfordshire Police

Bexley Council of Racial Equality
Birmingham Partnership against Racial
Harassment

Black & Asian Community Project Ltd

Black Community Forum

Black Training & Enterprise Group

BME Network Oldham/Oldham Kashmiri
Association

Bristol REC

BUILD Nottingham Mentor Programme
Butetown History & Arts Centre

Caithness Voluntary Group

Cambridge Regional College

Careers Bradford Ltd

Celestial Church of Christ

CEMVO

Charnwood Racial Equality Council

Chief Executive’s Directorate, London Borough of
Tower Hamlets

Child Protection and Review Unit

Children’s Express

City & Islington College

City College Coventry

Commission for Racial Equality

Community Employment, London borough of
Tower Hamlets

Community Liaison Unit, Consular Division,
Foreign & Commonwealth Office
Community Links (Northern) Ltd
Community Safety Unit, London Borough of
Tower Hamlets

Confederation of Indian Organisations UK
Connexions West Yorkshire

Crime Reduction Programme and Partnerships
Unit, Home Office

CW 7 Associates

Davish Enterpirse Development Centre Ltd
Department for Education and Skills
Devon and Exeter REC

Disability Rights Commission

Dundee International Women’s Centre
East Renfrewshire Council

East Riding of Yorkshire Council
Eastbourne Borough council

Equalities Division, Birmingham City Council
Equality Unit, Scottish Executive

Falkirk Council

Fathers Direct

Gateshead MBC

Gloucester City Council

Gloucestershire Fire Service

Government Office for the East Midlands
Government Office for the South East
Government Office for the West Midlands
Guildford Borough Council

Harrow Council for Racial Equality
Heartstone

Hertfordshire CC

HM Prison Service

Horn Stars QC

Housing Directorate, Office of the Deputy Prime
Minister

Hull City Council

Indian Community Centre Association
Interfaith Network

Ipswich Borough Council

Islamic Society of Britain

Kajans Women’s Enterprise and Association
Kent County Council

Key House

Kinlock & Associates Ltd

Kirkless MBC

Kirkless Racial Equality Council

Lancaster County Council

Legal Services Commission

Leicester City Council

London Borough of Camden

London Borough of Havering

London Borough of Hillingdon

London Borough of Southwark

London Chinese Community Network
London Fire & Emergency Planning Authority



Lord Chancellor’s Department

Lotus Management Consultancy

Manor & Castle Development Trust Ltd
Minorities Police Liaison Committee

Ms Helen Mercury

Ms Theresa Fyle and Ms Jacqui Podmore (jointly)
Muslim Council of Britain

Muslim Welfare House

National Institute for African Studies
National Probation Service

National Probation Service for England and
Wales, Merseyside

National Probation Service for England and
Wales, Dyfed-Powys

National Probation Service for England and
Wales, Essex

National Probation Service for England and
Wales, South Wales

Newcastle City Council

Noor-ul-Quran Women’s Project

North Sussex Women’s Aid

North Wales Probation Service

North Yorkshire County Council

North Yorkshire Police

Oxford Centre for Islamic Studies

Path West Midlands

Perth & Kinross Council

Petadists Community Organisation
Plymouth & District REC

Police Federation of England & Wales
Portsmouth City Council

Positive Images (Gateshead)

Post-16 Equal Opportunities Policy Team,
Department for Education & Skills
Property and Road Crime Reduction Unit, Home
Office

Qualifications for Work Division, Department for
Education and Skills

Race Equality West Midlands

Reading Council for Racial Equality
Refugee Council

Restormel Borough Council

Runnymede Trust

Sungat Advice Centre

Serious Ltd

SH Training & Employment Services
Shantona Women’s Centre

Sheffield Young Carers Project

Skillnet Edinburgh

Slough Borough Council

Social Exclusion Unit

Social Inclusion and Wider Policy Unit,
Department for Education & Skills
Solihull MBC

Sompriti

South Lanarkshire Council

St Albans DC

St Helens MBC

St Martins College

Strategic Race Equality Partnership (Walsall)
Sure Start (Darwen)

Surrey County Council

Taleem Trust

The Asian Family Counselling Service

The Diversity Training Service

The Greenhouse Multi-Cultural Play & Arts
Project

Touchstone

United Kingdom Asian Women'’s Conference
Unity Organisation

Victim Support on Merseyside

Waltham Forest REC

Wandsworth African Caribbean Association
Warwickshire County Council

Wiatford Council for Voluntary Services
Wellingborough Women’s Aid

Welsh Language Board

Welsh Local Government Association

West Indian Community Association

West Lothian Council

Windsor & Maidenhead BC

Woking Association of Voluntary Service
Women Connect First

Wycombe Race Equality Council

Yemeni Community Association (Sheffield)



